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Submitted by Steve Newstead

As we head onto the final six weeks of the 2@090 school year, it is
nice to look back on the year and reflect on the changes in education 4
our FederationFor OSSTF, this year has been one of intense politicd
action onmany fronts The main focus was on several pieces of ne
legislation as well as new Ministry of Education initiatives

| would like to thank each of you for the opportunity to represent you as your

Presidentl am always impressed by the professionalémd positive attitudes of the members |
meet and observe while visiting worksites and will continue to make visibility a pribfigl
privileged and proud to represent the dedicated and conscientious members of Limestone.

School Year Calendar

TheEducdion Actcontinues to require 194 days in the school year. In 2006 when Family Day was
proclaimed as a statutory holiday, the total number of days in a school year was changed to 193 for
the 20072008 school year onlyasically, we get Family Day iRebruary but have to make it up

at the end of the year. Because of the positioning of Labour Day in 2010, the school year was
forced outside the normal Labour Daylune 30 boundaries because there were only 193 school
days available.

The structure of #school year is important beyond the inconvenience of starting prior to Labour
Day. The balancing of semesters, Semester 1 retirement and Employment Insurance eligibility are
a few considerations. For example, if Semester 1 ends in January, retireeseda® & pension
payment in February.

I n January 2010, the Limestone District Schoo
create a draft school year calendawllowing this meeting, the draft LDSB calendar was shared

with the other school boankpresentatives that are part of-Board Transportation. At the
conclusion of the process, the final calendar agreed to by thBo&rd representatives was

slightly different than the one approved by the LDSB School Calendar Committee.

The 20162011 Stool Year Calendar received Ministry of Education approval in March.2010
The school year will consist of 194 days of which six will be Professional Activity .Ddyes
school year will begin on Thursday, September 2, 2010 and is a Professional Activjty Day
followed by a Board holiday on Friday, September 3, 2@lasses for students will begin on
Tuesday, September 7, 2010.

Walk for Kids Help Phone
On Sunday May 2, 2010, OSSTF members participated in the Walk for Kids Help Phone in many
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communities across the Province of Ontakads Help phone is a charity that receives no core
government or United Way funding and relies on critical funds raised by the @tallrovincial
team raised over $85000cally, | was joined by Stewart Williasnn the Kingston walkWith the
support of friends and colleagues, weseal $942 for the Kingston Walkhank you to all
members that supported us in this great cause.

Growing Success

The Ministry of Education released the Growing Success: Assessmahiaian and Reporting

in Ontario Schools, First Edition, Covering Grades 1 to 12 on April 22, 2010. The document can be
accessed through the following link: www.edu.gov.on.ca/eng/policyfunding/growSuccess.pdf.
Beginning in September 2010, assessmentuatiah, and reporting (AE&R) in Ontario schools

will be based on the policies and practices described in Growing Success.

Currently the Federation is in the process of reviewing the Growing Success document and the
Limestone District School Board Assessieevaluation and Reporting document along with it
supporting documents to determine revisions we feel are necageamtyngs between the Board

and Federation will bengoing over the coming weeks.

Municipal and Trustee Elections

Municipal and Truste&lections are scheduled for Monday, October 25, 2CGL@rently OSSTF
along with our local affiliates are planning our election strategy for thisAllmembers are
encouraged to become involved in both Municipal and Trustee Elections thGuiaknty, our
District covers several municipalitiel§ you are interested in becoming involved, please contact
the District Office.

OSSTF Annual Action Plan

At the Annual Meeting of the Provincial Assembly (AMPA) held from March1%2 2010,

delegates approvéadh e 2010 Annual Action Plan. The f ocus
member outreach at the local level. In an effort to support member outreach at the local level,
financial assistance is available for districts to support the following inggtifEncouraging

Potential Leaders, Municipal Election Outreach, Involving the Not Yet Engaged, Community
Outreach, Technological Communication Enhancement and the Expansion of Communication
Networks.

Locally, we are excited about the new initiatives wé ke able to pursue now due to targeted

funding from the Provincial Office. Once the funding parameters are released, we will be looking
to each of you to help ensure mndeavoursre successful.
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OSSTF on YouTube

Among this year 06 deenmlclegpsitiveedsscussibnhabautethe Bhars videos
shown at the Annual Meeting of the Provincial Assembly (AMPA) that were based on the theme:
What the Union Means to Me

A number of members submitted proposals in the fall of 2009 and, with the subpbe
provinci al of fice, seven videos were created.
others emphasized the inclusive nature of OSSTF/FEESO. Some of the videographers chose a
serious approach while others used humour and song. All dentedsp@sitive aspects of our

union while highlighting the wealth of skill and creativity that can be found within our
membership.

We are happy to announce that all seven of these videos have now been posted on
OSSTF/ FEESOOGs new You Tempge toenwvayoutube.com/usetdOSBTFe w t h
We intend on using the channel to host other short vithabsve produce in the future and we hope

that our members will visit the site regularly.

/| T OAOET 4AAAEAOOS OAT OETT O01 AT j/400Q
New slideshows have been madeilble to help teachers better understand the Ontario
Teachersdé Pensi on PIF@adngYobrPemsingdoma new website:

The content was developed by a committee made up of representativ@ssiciation des
enseignantes et des enseignants fraomtariens (AEFO), Elementary Teachers' Federation of
Ontario (ETFO), Ontario English Catholic Teachers Association (OECTA), Ontario Secondary
School Teachers' Federation (OSSTF), Ontario Teachelstat®n (OTF), Ontario Government
and Ontario Teachers' Pension Plan.

The website hosts five separate slideshows:
Funding Your Pension

Conditional Inflation Protection

Plan Maturity

What is Smoothing?

Where Assumptions Fit In

The slideshows are from fotw 15 minutes long and each are accompanied by audio narration.
The presentations explain how the pension plan works and the challenges that it faces. The website
also provides a FAQ section as well email form that allows you to pose questions of your own.

Bill 157

An Act to amend the Education Act of Behaviour, Discipline and Safety
Bill 157 received Royal Assent on June 5, 2008 following requirements came into effect on
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February 1, 2010:

e All employees of the board are required to report serioudents to the principal.

e Board employees who work directly with studeintsncluding, but not limited to, teachers,
nonteaching staff in social work, child and youth work, psychology and related areas, as well as
educational assistantsare required to spond to incidents that may have a negative impact on
school climate.

e Principals are required to notify the parents of students who are victims of serious student incidents
unl ess, i n the principal s opi ni ot@atriskofbeingf i cat i
harmed by the parents.

¢ Where the parents are not notified, supports must be provided for these students.

¢ Principals may delegate their powers, duties, and other functions under Part XIII of the Education
Act. Delegation of duties undérese provisions
do not override rights in collective agreements.

e Section 300.2 of Part XllI of the Education Act states that an employee of the board who becomes
aware that a student at a school of the board may have engaged in an activity feugpectsion
or expulsion must be considered, including sexual assault, shall report the matter to the principal as
soon as reasonable possifilbe employee must consider the safety of others and the urgency of
the situation in reporting the incident, bit,any case, must report it to the principal no later than
the end of the school day.

¢ In all cases, the principal must provide the employee who reported the incident with written
acknowledgement of receipt of thmgFaomipPart, | U8in
and must specify whether action has been taken or no action is required. If no further action is taken
by the principal, the principal is not required to retain the report, and should dedtrforibhation
that could identify the stient(s) involved must not be part of the acknowledgement.

e An employee of a board who observes a pupil of a school or the board behaving in a way that is
likely to have a negative impact on school climate shall respond in accordance with those policies
andguidelines and in accordance with any policies and guidelines established by the board under
subsection 302 (3.3)

Bill 168

An Act to amend the Occupational Health and Safety Act with respect to violence and
harassment in the workplace and other matters

Bill 168 adds Violence and Harassment to the Occupational Health and Safety Act, including
definitions of workplace violence and workplace harassntemployers are required to prepare
policies with respect to workplace violence and workplace harassmernt sewiew the policies

as least annuallfEmployers are also required to develop a program to implement the workplace
violence policy The program must include measures to control risks of workplace violence
identified in the risk assessment that is reggiiand to summon immediate assistance when
workplace violence occurs, and for workers to report incidents of workplace violence.

Section 32.0.3 of the Act requires an employer to assess the risks of workplace violence and to
report the results of thesesssment to the joint health and safety committee or to a health and safety
representativeThe risks must be reassessed as often as is necessary to protect workers from
workplace violence.

-
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The Bill also amends section 43 of the Act, which deals witbavwk er 6 s ri ght to r
various circumstances where health and safety is in danger, to include the right to refuse work if
workplace violence is likely to endanger the worker.

Bill 175

An Act to enhance labour mobility between Ontario and othern@dian provinces and
territories

Bill 175, the Ontario Labour Mobility Act, 2009, passed Third Reading on December 9, 2009 and
received Royal Assent on December 15, 20b@s means that workers certified in any Canadian
province or territory can be empied in Ontario without additional training or testinbhis
applies to over 80 regulatory authorities and over 300 occupations.

All provinces and territories have agreed to eliminate barriers that prevent certified workers from
choosing where to live anglork.

Paul Anthony, the Director of Teaching Policy and Standards branch of the Ministry of Education,
invited stakeholders to a meeting on April
Assignment Resource Gui deo0 thatthetrevisionsitd Redulation s s u e
298 are filed, ant that the Policy/Program Memorandum regarding Temporary Letters of Approval

is issued.

The ATeacher Assignment Resource Guideo is in
will provide informationand clarification on the assignment of teachers to teaching posltians

written in very clear language to explain the intent behind each section of the revised Regulation
298.

Sections of the draft guide are as follows:

Teacher Assignment: Primafgules, Mutual Agreement, Assignments that Require Specific
Quialifications, Temporary Letters of Approval, Specific Assignment Provisions, Impact of
Curriculum Changes on Teacher Assignment, Additional Guiding Principles and Additional
Resources.

The Ministry of Education has also made it very clear to OSSTF that their intent is that teachers
still be assigned, as is now the case, on the basis of their qualifications and that removing many
restrictions currently in the Regulation 298 is NOT meant to alofseefor-all in terms of
teaching assignmentBhey expect boards to follow their collective agreements and show common
senseThey absolutely do not intend for these Regulation changes to spur wholesale distribution of
staffing, or lesf teachersdé timetab



Bill 177

An Act to amend the Education Act with respect to student achievement, school board governance
and certain other matters

In September 2009, OSSTF documented our concerns with Bill 177 through our written submission to
the provincial interédsegulation consulation pap&®SSTF also released a media statement calling on
the government to delay final reading of Bill 177 and to move to real public consulation on the
legislation and its impact upon school board governance, student achievemdeatedit integrity

The Ministry of Education responded to public pressure and held public hearings on October 26, 27,
2009 OSSTF made a presentation on OctobefT2@ Bill passed third reading on November 30 and
received Royal Assent on December 18)20

The Bill amends the Education Act to make various amendments relating to the governance of school
boards New provisions address boardsd responsibili
stewardship of its resources and require boards to desetopltiyear plan for three or more years

aimed at achieving these goals.

Schedule 25

Public Sector Compensation Restrains to Protect Public Services Act, 2010

The restraint act was introduced on March 25, 2010 as schedule 25 of Bill 16, an Act todniplem
2010 Budget measures and to enact or amend various TaasRestraint Act imposes a tvwear
freeze in the compensation for all Abargaining employees in the Ontario Public Service and Broader
Public Sector.

Compensation under the RestraintAdiis oadl y defined to include dall
perquisites paid or provided directly or indirectly, or for the benefit of a person who performs duties
and functions that entitle him or her to be pai

The Restraint Act imposes restraint measures commencing on March 24, 2010 and expiring on March
31, 2012 The restraint measures apply to all contract renewals or new hire agreements made during
this period

It is important to note that while section 3tbe Restraint Act designates that employers including
school boards and universities/colleges must abide my its terms, section 4 of the Restraint Act
specifically excludes employees of these same employers who are represented by any of the following
organkations:

e A trade union certified or voluntarily recognized under the Labour Relations Act, 1995.

e An organization designated to represent employees under the Education Act.

e An employee organization as defined in section 1 of the Provincial Schools Negotiati

e An organization that represents employees under the Colleges Collective Bargaining Act, 2008.

Under section 4 of the Restraint Act, al/l of OS.
by the OSSTF by virtue of the Education Act, wobhelexempted from its provision#/hile the Act
does not apply to our members, it is clear that the Ontario Government hopes to impose similar

.
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compensation restraint upon unionized employees, including OSSTF members, through the collective
bargaining proces

Workplace Harassment

Workplace Harassment and Bullying of OSSTF members in the workplace is an increasing
problem in Ontario schoaldt is an unfortunate reality that recent studies disclose the regular
occurrences of workplace interactions ar@mmmunications that fall within the definition of
bullying and harassmerguch behaviours would include, but are not limited to the following: loss
of temper, angry outbursts, yelling, screaming, abusive remarks, inappropriate jokes or remarks.

The Ontar o Human Rights Code defines harassment
comment or conduct that is known or ought reasonably to be known to be unweétiezassment

may be one incident or a series of incidents and may also exist systemically @fstipanork
environment cambe ¢hB misuseyaf poges or position to persistently criticize and
condemn; to openly humiliate and wunder mine a
individual being bullied has lost setbnfidence and esten

In an attempt to end workplace harassment, OSSTF has createdatassment Bylaws and
Policies as well as educational resources including a DVD and print materials to assist in raising
awareness of this issue. Workplace harassment can be fromdentstparent, colleague,
administrator and community members. If you feel you are a victim of workplace harassment,
please contact the District Office for assistance.

Tripartite Teacher Advisory Committee (TTAC) and Growing Success

On March 31, 2010, | ahded a meeting at our Provincial Office with the OSSTF representatives

of the Tripartite T eMycolesaassoproviddimputara fegdbaCkooonri t t e «
provincial representatives as part of a four person focus githip was the first okeveral

meetings to take place over the coming months and years.

As you are aware, the Ministry of Educations f
some time in draft formAs a result of considerable feedback from TTAC, the draft document was
officially released on April 22, 2010 he Ministry of Education is holding regional meetings for

school boards to provide-servicing over the next two months.

After reviewing the Growing Success document, representatives from the District Offideeand t
Limestone District School Board will be meeting to discuss any required changes to Assessment,

Evaluation and Reporting procedures. The Growing Success document can be found online at:
http://www.edu.gov.on.ca/eng/document/curricul/policy.html

Provinc ial Office

The Provincial Office of OSSTF is a very valuable resource for our Dis®igt Provincial



Executive Liaison, Scott Marshall, Provincial Secretariat Liaison, Wendy Anes Hirschegger and
other Provincial Office Staff have worked very hard tasassur District to ensure our members
receive strong representation.

District Executive

The District Executive consists of members of three Bargaining Units: Community Education
Instructors, Professional Student Services Personnel and the Teachers asidatdeachers.

The District Executive meets each month to address issues impacting each of the Bargaining Units
and Public Education

| would like to thank all members of the District Executive for the many hours they commit to
ensure the members bimestone District are well represented

4 AAAEAOOG " AOCAETEITC 5TEO %gAAOOEOA
The Teachersé Bargaining Unit Executive consi

Limestone District School Boardrhe Executive meets monthly to discuss issues taffgc
education and the working conditions of Teachers.

|l would |Iike to thank al/l members of the Teac
they commit to ensure the Teachers and Occasional Teachers of the Limestone District School
Board are wll represented.

District Office

Our District Office staff consists of 3 full time stafthey are:
Steve Newstead, District and Teachersod Bar
Teresa Marrello, District Officer
Judy Tarshis, Administrative Assistant

Members are@ncouraged to contact the District Office to discuss any questions or coide¥ns
District Office is open from 9a.m to 4p.m. Monday to Fridagpointments can also be scheduled
outside these hours by appointme

10



Professional Student Services Personnel
Bargaining Unit (PSSP)

Submitted by Carol Knowles

It was my pleasure to represent the PSSP Bargaining Unit for the past
year. | certainly had an interesting and productive year with a
tremendous amount of learningon my pditn der Ter esa Marell o6s
careful guidance and continuous support, | was able to keep my head above water.

With an excellent contract in place, we headec
of the highlights from the year:

External Agency Part nerships

e Cathy Hudson, Teresa Marello and | worked hard on developing the PPM 149
(policy/program memorandum No. 149) protocol.

¢ In an effort to promote effective communibased partnerships with external agencies that
foster improvement in the delivef programs and services for all students, including
students with special needs. As a result of the Provincial Discussion Tables (PDT)
agreement, school boards were required to develop,-opemation with PSSP input, a
protocol for partnerships with esthal agencies. This document examines outside agency
involvement in the school system. It was developed to ensure that there was no job
duplication, and to protect the integrity of all PSSP jobs. When in place, all outside
agencies who wish to run progranm any school in the LDSB will be required to submit
an application. Upon approval every agency will be monitored and regulated through a
centralized Board Supervisor.

e This protocol was to be implemented on January 1, 2010. Reviews and revisions to the
final document will be completed and posted on the school websites by January 1 of each
subsequent year.

e We are currently waiting for the final draft.

e Overall | am very pleased with the document and feel that in this current environment of
shrinkingenrolment and reduced budgets, it will provide important job protection.

Ed Services Workplace

e We are continuing to work with the Board to improve the working environment of the
PSSP members who are currently located at the LCVI Ed Services work site widre
some cosmetic site improvements made last summer.

e Our primary concern is air quality and we will continue to insist that there be an
improvement.
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e The Board is waiting to complete their school closure plan before deciding on an
alternative work sé for Ed Services staff.

Gratuity Proposal

e We will be presenting a gratuity proposal to the Board. This is an attempt to secure some
kind of gratuity for PSSP members who were hired after 1998.
This proposal, upon approval by the membership will be pted¢a the Board.

e The Board will be asked to consider this gratuity proposal to continue our good working
relationship.

PSSP Conference

e On April 22 the Provincial PSSP hosted its first Conference. The conference, titled,
O0Wor ki ng-SlrategiesstfoBaccess for O0At Riskd6é Chil dr
the Delta Meadowvale Resort and Conference Centre in Mississauga.

e Key note speaker was Dr. Bruce Ferguson t
people in the |ives of o6at riskoé6 yout h.

e District 27was well represented, with Kevin Hulton and Chris Herron running an excellent
workshop giving an overview of School Board/Community Threat Assessment Protocol.

e The conference required a huge amount of work by Scott Marshall and the other members
of the phnning committee. Despite a steep learning curve, everyone agreed it was a
success and there will be discussion for a second conference in 2011.

Bill 157

e Bill 157 requires that all school staff receive Safe School Training.

e Most significantly, this docurmg will change the way that unsafe incidents are report by
school staff.

e There will be discussion around the possible implications with this Bill and PSSP
confidentiality concerns.

In summary, | would like to say thank you to the following people who lhayged me out
tremendously and by doing so made this year very enjoyable: Judy Tarshis, Teresa Marello and
Steve Newstead.

| find OSSTF to be a fascinating institution and am glad that PSSP is part of this highly organized,
very influential organization. | have an ever growing appreciation for the job protection and
quality of job life that the Union provides. | continue to learn and have proudly represented the
PSSP membership.

Thank you for allowing me to fulfill the position of Presidémt past year.
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Bargaining Unit
Submitted by Annabelle Huffman

| want to acknowledge the hard work and dedication of our
Instructors who develop and teach programs to our ESL and
Literacy studentd continue to be very proud of the commitment
you give to your students and admire the guidance and direction - =%
you give them to handle the mangsponsibities they have in 1 g
their lives in addition to bettering their literacy and ESL skills

We still haveimprovements to make in our collective agreement but | appreciate your diligence in
ensuring the processes outlined in our contract are adhetledt6 s onl y t hrough wo
that we can accomplish this task and address other issues that neethodeel in our contract

Some of the new sections and letter of understanding need to be implemented and adhered to

Our District Officer Teresa Marrello and | continue to try to make progress at the board federation
meetingsWe have had situations ghpast year that have kept us running trying to keep up with the
program developments and changes in working conditions of our memfErontinue to try to
encourage dialogue before thesdiatives get off the ground but are not always successfulrin ou
endeavours

Attending AMPA this year in March was one of the high points of my schoaleaprivilegeof

hearing the keynote speaker Dr. Samantha Nutt War Child Activist and Ambassador was truly
inspirational and compellingn the decade since itsception, this organization has grown into

one of the most influential organizations helping children and youth across theSjietspoke to

us about her work in the Congo telling us that in an average week, at least 150 women and girls are
raped in thevar-torn hills of eastern Congdhis was just one of the many facts and stories she

told us She told all of us there were four things we and our students could do....one of those being
read an international article a day in a newspaper to keep infamehlat is going on in this

world. This is certainly something that all of us can do and encourage our students to do on a daily
basis

Our Forum Education magazine is also an excellent resource for us to use with our .students
provokes thought and stulatesdebate and is an opportunity for members to keep in the know
about OSSTF concernéll articles, reviews and new developments in the Forum speaks to the
importance of collaborative problesolving in order to determine what works best in educakion
would like to reommend the following articles from the Forum that | have read and incorporated
into my students learning projects and workshop ideas:

e Adult Education: A world of opportunities by Lydia Salmon (President of IBU Thames

Valley)
e Leading byExample by Kim Penzhorn (TBU member in Durham)
e Commitment to Accessibility by Lieutenant Governor General of Ontario David C. Onley
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e War Child A Child Soldiers Story by Bryan Smith (TBU member in Woodstock)

e From Pain to Pride. . . Oferfdfased violerca bynSeizettei n a c
Clark (Executive Assistant OSSTF Provincial Office)

¢ In Praise of trades by Wendy Anes Hirschegger Secretariat Liaison Provincial Office)
Roots of Empathy by Kelly Graydon (child and youth worker/certified Roots of Empathy
Instructor Timiskamig)

Three excellent books that | have found beneficial and relevant for adult students are Roots of
Empathy by Mary GordarThe program encompasses character building, human development,
child abuse prevention and amgicism First introduced in 1996 in Toronto more than 107,000
students in Ontario and over 2700§tudents worldwide have experienced the awarthing
program.Code Switching by Claire Damken BrowdhD and Audrey Nelson, PhD has been a
tremendous resoce of ideas tause with employrant workshops for studentdt helps both
women and men crack the gender code and speak in common terms, so work getsnilaste,

gets resolved and mutual respect prevail in the workplace and be&flarays Change a Losing
Game by DavidPosonMD has a number of life skills suggestions and strategies that are helpful in
giving students the social skills that enable them to become confident individuals with a wide
range of opportunities

| want to acknowledge Teresa Mealio our districtofficer for all her help this past year
appreciate the work she does to represent my members and her efforts to ensure improvements in
our collective agreement are adheredTtoanks to Steve Newstead our District President for his

help and supportWendy AnesHirschegger our Executive Liaison and Scott Marshall our
Executive Liaison have been supportive and helpful to our Bargaining Taihks Wendy for

always passing along adult education information to us and keeping us current on CESBA updates

My Executive this past year have worked together to represent the bargaining unit and have
brought forth ideas and suggestions for our constitufidmanks to my vice president Tiffany
Myers who took the lead in this workam proud and pleased with they our Executive has
worked collectively to address the issues at hdhdnks to Gene Keoghyendy Bonnell Jane
Etherington Tiffany Myers and Teresa Marrelldhanks also to Judy Tarshis for her help this past
year and for keeping our office organizaattd running smoothly

| think | can speak for everyone when | say how happy and relieved we all are thali@ague

and friend Tiffany Myers is doing well after she suffered a str&e is still trying to stay

involved and contribute to the executigad we commend her for that dedicatibmwill still
continue to fiscoldo her if she tries to fAhelop

| wish all of you a safe and relaxing summer holidgdgmething to attend before you head off for
ahol i day. . . : i Bratteat poosoraddyy olrcStatioof Vioimeani Committee June 3,
2010 atlittle Cataraqui Conservation Area.....check our website for detag
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Submitted by Teresa Marrello

The District Officer represents the Members of all three Bargainin
Units of District 27: Community Education Instructors,
Professional Student Services Personnel (PSSP), and Teachers.
the District Of ficerds resvwpo
Agreements of all the Bargaining Units are adhered to by the Boare
This involves overseeing things such as staffing, benefits and
payroll, and generally assisting Members in personal or professional
difficulty.

to ens.

It has been anoén very busy year at the District Office addressing issues with the Board, assisting
Members when needed and bargaining a new collective agreement. | have enjoyed meeting many
of you as | visited your worksites this school year. Thank you to those Memberdave
provided assistance to me and have kept me informed of issues at your worksites. | am proud to
represent the professional and dedicated members in our District.

There are certainly many people who assist in making my job easier. Our Admirestrati
Assistant/Website Manager, Judy Tarshis, has been a tremendous help in the office and has done
an excellent job administering our District website. Thank you to the Bargaining Unit
PresidentsAnnabelle, Carol and Stevand to the Branch Presidents their help, support and
assistance to me and our Members. Our Provincial Office is a wealth of expertise and knowledge.
Many thanks to our Secretariat Liaison, Wendy Anes Hirschegger, our Executive Liaison, Scott
Marshall and our CBC Advisor, Sharon Ldestheir help and guidance. Many of our Members

are assisted personally by Ruth Kirkham, the Pension and Benefits Officer at Provincial Office,
who provides an invaluable service, including presenting excellent workshops this year for both
TPP and OMERSaticipantslt is an honour to be part of such a wonderful team.

Instructors

The Continuing Education and International Languages Funding Enhancements were used to
improve working conditions of our Members bypiding planning time for our Instructors for the

first time. We met with the Board and finalized calculations regarding the number of planning days
for this school year.

We are currently in the process of negotiating a Memorandum of Agreement regdeling
working conditions of a new position in our Bargaining @nidealth Care Instructor.

Professional Student Services Personnel

The Board and Federation worked together to draft a local Protocol for Collaboration with
External Agencies. The purpose of the Protocol as mandated by PPM 149 was to prove the Board
a framework for creating and implementing work collaboration agreeméhtexternal agencies,
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professionals and paraprofessionals, regulated health professionals, and social service
professionals in order to augment services and programs to students and identify programs and
services that perhaps could be delivered by sdbaald PSSP.

The Retirement Gratuity committee met wi th E
methods of providing a retirement gratuity to employees not entitled to such under the current
collective agreement. The Federation will bring forwagitions and the costs of alternative
proposals to the Board for discussion in the near future.

Teachers and Occasional Teachers

The Board is expecting a significant decrease in enrolment for next year. In addition, many
Teachers areeturning from leave while fewer are going on leave. We have received 20 retirement
letters to date. This is an increase over last year.

Principals develop a School Staffing Plan each year and the Federation will receive the School
Staffing Plan prior t&taffing for the next school year. Teachers will find out by May 31 if they
have been declared surplus to their school or to the system. The School Staffing Plan shall not
include any Teacher declared Redundant to the System. Teachers Surplus to dotivwldbe

asked if they wish to be returned their home school should an opportunity arise during the Staffing
process. Teachers identified as Redundant to the System will be provided with an opportunity to
accept a placement at NAEC or SLHS by June Awél§ Teachers may include their preferred
teaching assignment on the Voluntary Transfer List and they may withdraw from the Transfer List
at any time, prior to transfer, through written notification to the Federation.

This is undoubtedly a stressfuinie for many of our less senior Teachers. Please be sensitive to
these colleagues. Feel free to contact me at the District Office with any questions or concerns
regarding the staffing process.

We negotiated Class Size Maxima with the Board for ESL and &#ltered classes this year.

ESL Levels A, B, C, and shall have maxima of 14 students; ESL Class size level E has maxima of
22 students. Sheltered Classes for ELL student only shall have maxima of 22 students. Sheltered
science classes represent an exoapto the above maxima as a result of safety reasons, and
therefore a class size of 20 shall be applied.

The Board will be implementing SmartFind this September. It is an automated dispatch system to
employ Casual Occasional Teachers. All Occasionatfieza will be trained to use the new
system prior to the implementation date. The Board will offer paid orientation sessions on the first
day of school which is a Professional Development day.

The 95/ 20 Rule for OccasiiognSaedtemieela 20h0¢all setirdes fAr e
will be subject to a single limit as to the number of days they may work. The 95/20 rule will be

Aretiredo. The new | imit wildl be 50 days for
retirement.ylfetyouédeamatddreuwad|l | within your t
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complete however many years of 95 days you havei lgftovided that you do so prior to
September 1, 2012. I f youdre already asof t he 2
September 1, 2012. |l f you retire between now
days in the 20121 and/or 201112 school years, but will have the 50 day limit applied thereafter.

From September 1, 2012 onward, every retiree will benped 50 days of remployment in each

school year. The limit of 50 days will be reviewed during the 2ZI8.4chool year. The same rules

apply concerning suspension of your pension the month after the month in which you exceed the
new 50 day limit.

ALL MEMBERS

Personal Leave

All Members, except Occasional Teachers, may take up to five (5) days of personal leave per
school year. Long Term Occasional Teachers in an assignment that extends beyond 40 days may
take up to three (3) days of personal leave phioal year. Please refer to your Collective
Agreement for the specific conditions around personal leave. If you have any questions or
concerns with the process of using personal days, please call. Since the Federation has no way of
knowing who has appliefr personal leave, please let me know if a personal leave day is denied.

Member to Member Conflict

Under the Teaching Profession Act and the OSSTF Bylaws, it is the professional and legal
obligation of a Member to not make a negative report (to manageatemit another Member
(including those in other OSSTF Bargaining Units) unless you supply a written account of your
complaint to the other Member within 3 days of making the complaint. A negative report or
complaint could include an offhand negative comtretoout one of your colleaguddease be
cautious. If you have a problem with another Member, before making a complaint, please talk
with your Branch/Bargaining Unit President or the District Officer for advice on protocol.

Disciplinary Issues

Remembethat if your professionalism is ever called into question or if you are accused of any
kind of misconduct, you should always have Federation representation when talking with
Administration. Under the Collective Agreements of all three Bargaining Unitg;etieration

must be informed of any disciplinary meeting with one of our Members. No one is immune from
false accusations. Make sure you are protected. Remember that you can always stop a meeting
which turns into a disciplinary matter and ask for Fedenatepresentation. Talk with your
Branch/Bargaining Unit President or call the District Office for advice.

District Website
We continue to update our local OSSTF website with the assistance of our Web Steward, Judy



Tarshis. We welcome any suggestions yayrhave so that we can improve our service to the
membership. Visit us avww.osstf27.caThe following is some of the information currently
available on the site:

Benefits Synopses

Pregnancy/Parental Leave and Retiratr@hecklists
District Officer Memoranda

Transfer, Request for Credit on the Grid, and Educational Services Funding forms
Certification Process and Category Changes (Teachers only)
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Provincial Executive Liaison Report

Submitted by Scott Marshall

Pensions

2009 was a year of solid investment returns for both the OMERS a
OTPP pension plans. OMERS return for the 2009 year end was 10.6%;
the OTPP gained 13% for the 2009 year. While both plans produced

healthy gains for the year, both pensions aié reitovering from losses in 2008, and larger
challenges as their plans mature. Both pension plans are in discussions with their partners to
address anticipated challenges looking ahead, and OSSTF/FEESO has been actively monitoring
and participating in thgrocess and will continue to communicate pension news with our
members.

Legislation

Through the 2009 summer months OSSTF/FEESO was busy providing feedback to the
government on a number of education related Bills. In the fall, much of this legislatieria@tme
forefront for discussion at the local and provincial levels. New legislation included Bill 157,
Keeping our Kids Safe at School; Bill 168, Violence and Harassment in the Workplace; Bill 175,
Labour Mobility; Bill 177, Student Achievement and SchBoard Governance; and Bill 183,
dealing with Trades and Apprenticeship. All of this new legislation will impact education workers,
and OSSTF/FEESO examined the legislation as it was drafted, provided feedback to the
government, and made presentatiorausdic hearings to address important issues as a voice for
educational workers. We also worked to summarize these Bills for discussion and debate with our
local leaders. OSSTF/FEESO is recognized as a legitimate voice in education, and we have had
some sacess in facilitating favourable changes to the draft legislation and regulations impacting
Educational Workers at the workplace. We will continue to address concerns that remain
outstanding, and issues that arise as legislative changes impact the veorkplac

Ontario Government Spring Budget

On October 22nd, Dwight Duncan, Ontariods Mini
$24.7 billion. OSSTF/FEESO worked diligently this year lobbying for protection to education
funding at all levels, and habme success with the spring budget respecting our current collective
agreements and avoiding the drastic cuts to education that past governments have tried when
facing economic downswings. This is not to say that we do not have challenges ahead, dnd we wi
continue to plan our strategies based upon the environment and conditions that we find ourselves

in.

Our OSSTF/FEESO President received invitations to attendlaugligeet lockup and the Budget
presentation itself on Thursday, March 25, 2010. ThecRiref Protective Services participated
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in the prebudget lockup and the President attended the Budget presentation in the Legislature.
Both the President and Director of Protective Services attended thieualggtt GSN briefing at
Ministry of Educatioroffices.

The budget was mostly as predicted and had been leaked to the media and included:

$63.5 million to replace the void created by the Federal Government to fund 7600 childcare spaces;

Funding increases in the elementary, secondary and post aegpadels;

GSN funding increase of $694 million;

Per pupil funding increase of $464 (4.5 per cent);

GSN changes reflective of 2006 census data which will impact Learning Opportunities Grant and ESL grants;
Changes to special needs grants.

The announaeent of the Public Sector Compensation Restraint to Protect Public Services Act
contained within the budget was a surprise. The Restraint Act imposes a two year freeze in the
compensation for all nebargaining employees in the Ontario Public Service awddier Public

Sector. Detailed information pertaining to this Act was shared with bargaining unit leaders in early
April. While this Act does not apply to our members, it is clear that the Ontario government hopes

to impose similar compensation restraipobno unionized employees, including OSSTF/FEESO
members, through the collective bargaining pr.
when collective agreements expire and new collective agreements are negotiated the government
Awi | | wo sfér payment partners ana bargaining agents to seek agreements of at least two
years duration that do not i nclude net compe
proposed by employers under these circumstances would not be legislatively regoded,
therefore the federation would be legally entitled to reject such proposals.

Early Learning

Anot her big announcement this year was the go
for four and five year olds. This announcement followed the Eadyriing Report by Dr. Charles

Pascal in June of 2009. OSSTF/FEESO applauded the report from Dr. Charles Pascal as a positive
step forward in education, and had asked the government early on to be included in discussions
pertaining to the implementation tfie Pascal report. Since the government announcement in
October of 2009 to implement a full day learning program, we have seen the enormity of this
project play out as this new program moves forward.

On Wednesday, February 17, 2010, the Minister of Beutd.eona Dombrowsky introduced the
Full-Day Early Learning Statute Law Amendment Act, 2010. If passed, the Bill would amend the
Education Act to:

e Give school boards the responsibility and authority to implementd&yll early learning for fourand
five-yearolds, staffed by teachers and early childhood educators

e Give school boards the responsibility and authority to implement an extended day @rdgpfore and
afterschool for four and fiveyearolds, led by early childhood educators

e Permit boardso offer before and afterschool programs for older children (ages six to twelve)

e Permit boards to offer programs throughout the year for children aged four to twelve, includingtnactional
days such as professional development days, school edlsimmer holidays
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